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Why is This Study Important? 

Canada attracts many international students and
temporary foreign workers. After all, it has an
excellent reputation as a safe, welcoming country
with world-class education and employment
opportunities. 

These temporary residents play a vital role in
addressing labour shortages and fueling
economic growth while they’re in the country.
They also have the potential to become
permanent residents and help boost the national
economy on an ongoing basis.

However, for smaller provinces like New
Brunswick (NB), the key goal lies not just in
attracting this talent but in retaining it in the long term to support a stable,
balanced population and continued job and business growth.

In recent years, the share of permanent residents arriving in NB directly from
outside Canada has been shrinking. More and more, we are seeing a growing share
of permanent residents who previously lived in NB as temporary residents - such as
international graduates or temporary foreign workers - before transitioning to
permanent residency.

This study provides important insights into the different immigration pathways
temporary migrants use to become permanent residents in NB. It looks into the
share of immigrants who obtain permanent residence and their patterns of
retention (or, continued residence) in NB across three different groups: 

International graduates
Temporary foreign workers
Direct permanent residents 

Using linked administrative data, this study helps shed light on who becomes a
permanent resident, how they go about obtaining permanent residency, and how
likely they are to keep living in NB over time - helping policymakers understand
which immigration streams are most likely to contribute to NB’s long-term growth. 



How Was This Study Completed? 
To undertake this study, we used linked permanent resident data and transition data
from Immigration, Refugees and Citizenship Canada with college and university
graduate data from NB’s public post-secondary institutions and Medicare registry
data from the Citizen Database at NB-IRDT. 

This study examines the permanent resident (PR) transition rates of international
graduates and temporary foreign workers between 2004 and 2021, examining several
factors that may influence decisions to apply for permanent residency and stay in NB.
Considerations include whether graduates obtained a post-graduation work permit,
which work permit stream temporary foreign workers were under, and demographic
factors, such as gender, country of citizenship, level of education, post-secondary
institution attended, field of study, and occupation. 

Among permanent residents - including those who migrated directly to NB and those
who became PRs after being temporary residents - we also looked at 1-, 3-, and 5-
year retention rates in the province.

Limitations 
While reading the results on the next pages, it’s important
to remember that there are certain limitations to this
study. For instance, it only includes PRs who indicated NB
as their intended province of destination on their
application. Immigrants who landed in other provinces as
PRs and later moved to NB are excluded from the data
and results.

In addition, college graduate data are only available from
2014-2021. As a result, the findings for college graduates
reflect a much shorter timeframe than those of university
graduates (2004-2021).  

Data limitations also impact some results. For instance,
because post-graduation work permits are valid for up to
3 years, some graduates may still be working toward
permanent residency, but this is not shown in the data.



Transitions from Temporary to Permanent Residence
Permanent residency in NB is shifting. In the past, most PRs arrived directly from
outside Canada and had a PR status before they landed - but by 2021, 60% of new PRs
had previously lived in NB as temporary residents.

A PGWP is an open work permit (valid up to 3 years) that allows international

graduates of eligible post-secondary institutions to gain Canadian work experience

after completing their studies. In NB, two-thirds of international college graduates

and one-third of international graduates obtain a PGWP.

What is a post-graduation work permit?

40% were direct PRs - meaning they landed in NB

from outside Canada with a PR status.

38% were temporary foreign workers.

22% were international students who had graduated

from a college or university in NB.

For comparison: Ten years earlier (in 2011), 66% were direct PRs, 27% were temporary

foreign workers, and only 7% were international graduates.

While international graduates with a post-graduation work permit (PGWP) are fairly

likely to transition to permanent residency in NB, those without a PGWP rarely do. 

Of the immigrants who obtained a PR status in 2021: 

International Graduates and Post-Graduation Work Permits

of international
graduates with a
PGWP gain PR status.

Over
60%

of international
graduates without a
PGWP gain PR status.

Under
10%



From Temporary Workers to Permanent Residents

In this study, we looked at two common pathways temporary foreign workers in NB
use to become permanent residents: the International Mobility Program and the
Temporary Foreign Worker Program. 

45% of temporary foreign workers in the International
Mobility Program become permanent residents. 

The International Mobility Program allows
employers to hire temporary workers without
requiring a Labour Market Impact Assessment. 

13% of temporary foreign workers in the Temporary
Foreign Worker Program become permanent residents. 

The Temporary Foreign Worker Program requires
employers to provide a Labour Market Impact
Assessment to hire temporary workers. 

A Labour Market Impact Assessment shows if there is a need for
a foreign worker to fill a job that no Canadian worker or
permanent resident is available to do.

Which skilled workers become permanent residents?

Temporary foreign workers in health-related occupations have the highest rate of
transitioning to permanent residency: 

63% of temporary foreign workers in health-related jobs become PRs,
followed by 51% of temporary foreign workers in sales and service jobs and
35% of workers in management positions. 



Retention of Permanent Residents in New Brunswick

Retention Rates 1 Year After Obtaining Permanent Residency:

Direct PRs TFWs

In the short term, immigrants who
land directly in NB as permanent
residents have the highest
retention, while international
graduates have the lowest. 

What factors influence decisions to stay in NB?

...are female, married, and younger PRs, especially those
in the Sponsored Family stream and those from the
Philippines.

The immigrants who are the most likely to stay in NB...

Grads

81% 79%
77%

After 5 years, 
however, temporary
foreign workers have the
highest retention rates: Direct PRs TFWs Grads

61% 66%
51%

Retention is impacted by individuals’ age, gender, marital
status, country of citizenship, and more – meaning we
should consider many different factors beyond the
retention rates above. 

What about immigration pathways?

When the above factors are accounted for, we find that
international graduates are actually more likely to remain
in NB than direct PRs – despite what retention rates show.



This study sheds light on the growing share of PRs who used to be permit holders
in NB. It shows that time spent living and gaining relevant work experience in the
province may be an important factor when temporary residents are deciding
whether to pursue permanent residency and settle in NB. 

This is reflected in both the international graduates and the temporary foreign
workers who become PRs in NB. Among international graduates, for instance, we
see how gaining work experience may help facilitate transitions to permanent
residency. This is apparent in the higher proportion of PR transitions among
graduates with a post-graduation work permit, compared to those without a
permit. International graduates are also likely to have built a community network
during their time in college/university, which reinforces the notion that pre-existing
ties to the province of NB may influence decisions to stay.

Initially, these claims may seem to contradict some of the study’s findings. After all,
direct PRs who did not previously study or work in NB have the highest short-term
retention rates – while international graduates have the lowest retention rates in
both the short term and the longer term. Our statistical analysis suggests, however,
that the retention rates we see in the report are impacted by other factors as well –
like age, gender, marital status, and country of citizenship. 

The fact that international graduates and temporary foreign workers are making up
a growing share of PRs in the province – and that both groups are more likely than
direct PRs to remain in NB once other factors have been controlled for – suggests
that temporary residents are becoming an increasingly important pipeline of talent
for the province. It also suggests that studying and working in NB are likely to
encourage temporary residents to stay in NB.

Conclusions 
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